TITLEIX@ LSB

Title IX requires that “no person in the United States shall, on the basis of sex, sexual orientation or
gender identity, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity receiving federal financial assistance.”

On April 19, 2024, the U.S. Department of Education released its final rule to full effectuate Title IX’s
promise that no person experiences sex discrimination in federally funded education. The 2024
regulations are effective August 1 of 2024.

As such, Title IX of the Education Amendments of 1972, and as amended (pending current legal
actions in 26 states excluding PA), prohibits discrimination based on the gender preference of
students and employees of educational institutions that receive federal financial assistance.
Lansdale School of Business (“LSB” or “the School”) is governed by the Title IX regulations.

The United States Department of Education’s Office for Civil Rights (OCR) oversees the
enforcement of the Title IX regulations.

TITLE IX COORDINATOR

Barbara A. Santangelo, M. Ed

290 Wissahickon Avenue

North Wales, PA 19446

Phone: (215) 699- 5700 x 121 Fax: (215) 699- 8770
bsantangelo@LSB.edu

WHO IS COVERED BY TITLE IX?

All educational institutions that receive federal financial assistance are effectively required to
adhere to Title IX regulations. Even if only one of the institution’s programs or activities receives
federal funding, all the programs within the institution must comply with Title IX regulations.

FACTS ABOUT TITLE IX

The regulations prohibit sex discrimination in all programs, including:

e Course offerings, classroom access, grading, and other academic activities
e Student counseling and academic support

e Hiring and retention of employees (staff, faculty, and administration)

¢ Job related benefits and leave

e Pregnancy

Athletic departments are not the only component of college life governed by Title IX.

In addition to sex discrimination, Title IX also prohibits sexual misconduct (which includes sexual
harassment, gender harassment, stalking, and sexual violence).

Title IX serves to protect the rights of all men and women. Title IX regulations requires that males
and females receive fair and equal treatment in all educational and employment areas. Title IX also
protects individuals who report sex discrimination and sexual misconduct from retaliation by



individuals or by institutions. The reporting of incidents of discrimination is integral to the effective
enforcement of Title IX law.

Therefore, the protection of complainants, as well as the accused, is important. Retaliation against
any individual who reports or makes a complaint about a Title IX violation will not be tolerated at
Lansdale School of Business. The School willimpose appropriate corrective action against any
individual found to have engaged in acts or threats of retaliation.

COMPLIANCE WITH TITLE IX
WHO IS RESPONSIBLE?

Every employee of the Schoolis required to report instances of alleged violations of Title IX.
Without exception, if an employee is not sure if a situation warrants reporting, he/she must
seek guidance from the Title IX Coordinator.

It is essential that institutions receiving federal financial assistance operate in a nondiscriminatory
manner. To ensure the School’s compliance with the law, adherence to Title IX regulations is
everyone’s responsibility. The penalty for failure to comply with Title IX, in the most extreme
circumstances, can include the termination of all or part of an institution’s federal funding including
grants and student loans. It can also result in the termination of a School employee or the dismissal
of a student.

REPORTING COMPLAINTS UNDERTITLE IX

Any member of the LSB community who believes he/she has been the victim of sex
discrimination, sexual misconduct, or who has witnessed such conduct, should report such
misconduct or file an informal or formal complaint with the School’s Title IX Coordinator*

Students who believe they have been or are victims of sex discrimination or sexual harassment,
including sexual assault or sexual violence on or off campus, whether by School employees,
contracted services employees, other students, or non-community members, are encouraged to
request immediate personal support and assistance from the Title IX Coordinator. Any member of
our senior administrative staff can initiate the process.

Student complaints against other students concerning sexual assault, sexual violence or other
sexual misconduct may be made on an informal or formal basis with the School’s Title IX
Coordinator or our Executive Director?. All complaints filed with or received by our Executive
Director will be forwarded to the Title IX Coordinator who will direct an appropriate investigation.

Employees who believe they are being harassed or discriminated against on account of their
gender should promptly make a report to the Title IX Coordinator, to his/her supervisor, to our
Executive Director, or the Director of Nursing®. All reports made to the employee’s supervisor must
be immediately forwarded to the Title IX Coordinator either by email or by appointment.



IMPORTANT FACTS

Lansdale School of Business (LSB) will utilize its best efforts to protect all School community
members from sex discrimination, gender-based harassment, sexual harassment, sexual assault,
and sexual violence.

LSB will take affirmative and corrective action whenever it becomes aware of alleged sex
discrimination, sexual assault, sexual violence, or other sexual misconduct within the School
community, whether a complaint has been made or not. Hear-say will be investigated as well.

To meet our Title IX obligations and to the extent possible, every effort will be made to keep the
details of complaints confidential and to follow the School’s procedures for conducting a
thorough investigation and making appropriate recommendations. However, the School’s
ability to strictly observe confidentiality may be compromised where the safety of members of
the community is judged to be at risk.

The safety and security of all members of the School community is a priority matter.

The internal investigation of a complaint will be conducted, and a decision rendered, no matter
the timeline or outcome of case if resolved by external authorities.

As of September 13, 2024, pursuant to Federal court orders, the Department is currently enjoined
from enforcing the 2024 Final Rule in the states of Alabama, Alaska, Arkansas, Florida, Georgia,
Idaho, Indiana, lowa, Kansas, Kentucky, Louisiana, Mississippi, Missouri, Montana, Nebraska,
North Dakota, Ohio, Oklahoma, South Carolina, South Dakota, Tennessee, Texas, Utah, Virginia,
West Virginia, and Wyoming; the Department is also currently enjoined from enforcing the 2024
Final Rule at the schools on the list located https://www.ed.gov/media/document/list-of-schools-
enjoined-2024-t9-rule.pdf. Per Court order, this list of schools may be supplemented in the

future. The Final Rule and these resources do not currently apply in those states and schools.
Pending further court orders, the Department’s Title IX Regulations, as amended in 2020 (2020 Title
IX Final Rule) remain in effect in those states and schools.

Complaint forms are available on the T drive (internal drive for student information), the
| drive (internal drive for Instructors), and the Z drive for administrative staff. Forms are also
available from the Dean of Students.

Further and detailed information regarding Title IX and its regulations and requirements can be
found at: www.ed.gov/about/ed-offices/ocr
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